
Wage Subsidies

Funded by the Australian Government, wage 
subsidies provide a financial incentive to employers to help cover the costs of training, 
development and may assist in overcoming loss of productively in the first few months of 
employment.

Wage Subsidy Criteria and Eligibility

Your CVGT consultant will be able to inform you if you are eligible for this assistance. The 
amount of the Wage Subsidy will be tailored to the job seeker and to your business. In 
addition, the job seeker needs to have been identified as eligible for the Wage Subsidy by 
a CVGT consultant.
The Wage Subsidy is paid after the job seeker has been employed for 13 and 26 
consecutive weeks for the agreed number of hours as detailed in your agreement with 
CVGT.

Employer role

If you are eligible, you must agree that the employment arrangement will continue for the 
period required by the relevant wage subsidy criteria. It should also be your intention to 
provide ongoing employment to the job seeker after the completion of the wage subsidy 
period. As an employer, you are also required to pay all wages and meet all other 
entitlements for your employee as required by state or federal law. Including 
superannuation, insurance, occupational health and safety and taxation. Please refer to 
the Employment Agreement for full terms and conditions.

More information

For more information or assistance with wage subsidies, please contact your local CVGT 
office on 13 cvgt - 132848.

1. Terms and conditions apply.
2. Employer must employ 'eligible job seeker' to receive a Support Pack.
3. Some vacancies are ineligible.
4. Minimum hours or payment per week must be offered to the job seeker - a CVGT 
consultant will explain full terms and conditions. Full terms and conditions are available 
from CVGT.

Contact your local employment consultant.


